
Last month, several of our Local’s Health & Safety Reps 
joined our counterparts from Local 700 in Middletown 
and Local 743 at Collins Aerospace in Windsor Locks in 
traveling to the William W. Winpisinger Education and 
Technology Center (a.k.a. W3) for a long-anticipated and 
oft-postponed weeklong Safety and Health Conference. 
Located in the small town of Hollywood, Maryland, two 
hours southeast of Washington, D.C., W3 touts itself as 
the only union facility of its kind in North America dedicat-
ed to the education of its membership. It’s been around 
since 1981, so parts of it are showing their age a bit, but 
for someone like me who was attending for the first time 
over 25 years of union activism, there was plenty of art, 
artifacts, and gorgeous bayside scenery to take in. 
 

The conference began with Sunday evening orientation, 
followed by a Monday morning video address by Presi-
dent Bryan Bryant, who disclosed that he got his start in 
union activism as a safety rep. Next came a warm wel-
come by W3 Director Mary McHugh, who is retiring at the 
end of the year, and then it was off to the races. My ex-
pectations heading down to the Center were that we 
would be discussing strategies for keeping pushcarts away 
from electrical panels and learning inspirational tips to 
promote safety eyeglass wear, but it was anything but 
that. Many of our classmates came across the country 
from the burgeoning air transport industry, so there was a 
slant toward some of their issues, like the dangers of stor-
ing lithium batteries inside in-flight luggage and bags.  

We learned the basics about the Employee Assistance Pro-
gram and the qualifications of becoming an EAP Coordinator, 
and we held a spirited group discussion about Interpersonal 
Skills between the Boomers, Gen Xers, Millennials, and Gen 
Z, who are now just beginning to enter the workforce. And 
we took a six-hour Defensive Driving Course presented by a 
representative of the National Safety Course that included 
frank evaluations of our driving habits, culminating in an  
exam that could qualify us for an insurance discount. 
 

Much of the material that was disseminated to us was deliv-
ered with the notion that we have an obligation to bring 
what we learned back to the membership. For instance, 
there was a presentation by Brittani Gassner, VP of Educa-
tion Benefits at Employee Benefits Systems, Inc., who went 
into detail about the IAM College Benefit program that she 
helps to manage. While we have an Employee Scholar Pro-
gram at RTX, we know there are strings attached, and those 
benefits don’t extend to our family members, whereas the 
IAM program does. (I hope to have more on this in a future 
newsletter, but if you want to explore before that, go to   
ebsunioncollegebenefit.org/IAM.) We also became certified 
in CPR/AED lifesaving techniques, and we participated in a 
hands-on training program called AVIRT, which stands for 
Active Violence Immediate Response Training. These pro-
grams could prove beneficial to our membership, and we 
have had some preliminary conversations about bringing 
IAM Crest trainers to Connecticut for that purpose.  
 

Finally, we left with the W3 training schedule for 2026. Most 
programs focus on Labor Leadership and Train-the-Trainer 
classes, rather than safety. Of course, the Local often foots 
the bill for the training classes so 
it needs to be frugal about how 
many members it can send in any 
given year, but it should be said 
that there are opportunities and 
resources available if you are se-
rious about growing your role 
within the Machinists Union.     

Unique IAM Training Facility Hosts National Safety Conference 
By Joe Durette 



 

Letter 2 of the last Collective Bargaining Agreement, ratified 
by the membership in May 2022 and effective until May 2025, 
authorized hourly employees to purchase up to 5 additional 
vacation days in 8-hour increments with pre-tax dollars, man-
aged through payroll deductions. The Letter states that em-
ployees must use all of their vacation time specified in Article 
13, Sec 1 (earned vacation time) before utilizing the pur-
chased vacation time, that the provisions of the purchased 
vacation “will continue in full force and effect for the duration 
of the agreement, unless the Company changes such provi-
sions for its salaried employees.”  
 
After the last contract was ratified, many of our members 
signed up to purchase vacation during the Open Enrollment 
period as permitted by this Letter, in 2022 for 2023, in 2023 
for 2024, and in 2024 for 2025. All of this was legitimately 
done in concurrence of the contract in effect at the time, and 
our members made plans to use their purchased benefit, like 
humans do. And then came the Strike. And the Retribution. 
 
Now, the Company might want you to believe that the Strike 
was an “abnormal circumstance” that allowed them to cancel 
purchased vacation and reimburse you for it, but that simply 
isn’t true. As private-sector workers, our right to strike is pro-
tected by the National Labor Relations Act. The National La-
bor Relations Board, the federal agency that helps protect our 
rights under the Act, has fallen under much distress in 2025, 
but the Act itself is still in effect. Abnormal circumstances 
would be those described in Article 24 of the contract (a 
strike, sympathy strike, sit-down, slowdown, picketing, or oth-
er concerted stoppage of work during the life of the Collective 
Bargaining Agreement).   
 
It would be no different if the Company told you your health 
insurance would be discontinued retroactively to the begin-
ning of the year because we went on strike in May, like they 
did to us after the agreement had expired. It all boils down to 
hurt feelings and retribution, and it’s so counterproductive to 
shop morale we all need, to thrive in these challenging times. 
It’s time for the Company to bury the hatchet and give our 
members back the time off they earned and deserve. 
 
The company might want us to think that the issue is settled 
but it’s not. Their actions during the strike certainly seem 
worthy of a board charge with the NLRB. President Howard 
Huestis asked at the October Executive Steering Committee, 
“What are we going to do with the Letter 2 purchased vaca-
tion?” And VP of Industrial Relations, Chris Smith replies, 
“Tough shit union you’re not getting it”. So as of now, we are 
waiting on District 26 to see what our next move will be.  

LL1746 Hosts Third Straight   
Successful ConnectiCosh Conference 

 

By Therese Hervieux 
 

Thanks go out again to President Howie Huestis 

and the E-board for offering use of the hall for the 

annual  ConnectiCOSH Safety Conference. The 

event was well attended with ninety participants 

from various unions across the state, including 

Nurses, UAW, Teamsters and more. It is truly a time 

of strength and inspiration for all union members 

who fight to keep our places of work as safe as we 

can. There is always something new to learn.  

Workshop offerings included a session with a Law 

firm specializing in Workers Compensation issues, 

Successful Safety Teams, plus several more as well 

as a panel discussion on how different unions have 

gained ground in safety at their worksites and an 

afternoon speaker, John D. Rosa, the CONN-OSHA 

Director.  

John Hanusovsky, our Union Health & Safety Chief, 

works hard to ensure the ConnectiCOSH confer-

ence goes off without a hitch and we are grateful for 

his efforts as well as for our Local Safety Reps who 

volunteered their time to help with setting up and 

tear down for the event. Also, congrats to Connecti-

COSH for another year of dedication to safety in our 

state. 

The Company Taketh Away 
By Joe Durette 

 



 

 

WHERE: UNION HALL 357 MAIN ST. EAST HARTFORD 
WHEN: FRIDAY JANUARY 23RD 2026 FROM 5-9 PM 

FRIENDS & FAMILY WELCOME –  
MUSIC, GAMES, AND 50/50 RAFFLE 

CASH MENU: HOT DOGS & BEVERAGES 
CHILI REGISTRATION: $20 TO REGISTER - WIN A CASH PRIZE 

MUST REGISTER BY JANUARY 16TH 2026 
TICKETS: $10 INCLUDES ENTRY AND 50/50 RAFFLE 

CALL THE HALL WITH ANY QUESTIONS & TO REGISTER 
YOUR CHILI 860-568-3000 



 

The next monthly meeting  
will be held on November 9th      

   in Grace Baker Hall.  
at 11 a.m. 

NEWSLETTER COMMITTEE 

Joe Durette, Editor 
 Therese Hervieux, Co-Editor  

 

 
August RIDII Winners    Sept RIDII Winners 

Adam Rich      Donnie Huntley 
Anthony Phalstaf     Jon Le 
Christopher Howland    Damian Cordero 
David Hitchcock     Justin Davis 
James Elkington     Al Pranka 
Kyle McCarthy     Amanda Seeley 
Piotr Mazurkiewicz    Gary Barnett 
John Semerzaki     Scott Waters 
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WEBSITES: 
www.iamll1746.org 

www.iamdistrict26.org 
www.goiam.org 
www.ctaflcio.org 

LOCAL LODGE EXECUTIVE BOARD 

President Howard Huestis  
president@iamll1746.org 

Vice President Geronimo Valdez  
vp@iamll1746.org 

Secretary/Treasurer Joe Swain  
st@iamll1746.org 

Recording Secretary Teesha Grant 
rs@iamll1746.org 

Conductor/Sentinel Steve McLaughlin   
Trustees: James Bullock,  

John Hanusovsky, Dave Hall 

 

 

Weingarten Rights:  If this discussion in any way lead to 
my being disciplined or terminated or have any effect on 
my personal working conditions, I respectfully request 
my Union representation, Officer or Steward, to be pre-
sent at this meeting. Without Union representation, I 
choose not to participate in 
this discussion. 

This Sunday at the Membership Meeting, there will be         
nominations for Officers to serve a three-year term on  
the Local’s Executive Board. This includes: 
 

• President 
• Vice President 
• Secretary/Treasurer 
• Recording Secretary 
• Conductor /Sentinel 
• Trustee (3 positions) 
• Audit (3 positions) 
You must be a member in good standing and meet the re-
quired monthly meeting attendance criteria to run for the  
Executive Board. 
 

There are also nominations for the following positions: 

Connecticut State Council of Machinists — 5 positions 

New England Council of Machinists — 3 positions 

Greater Hartford Labor Council — 3 positions 

New Haven Labor Council — 2 positions 

Connecticut AFL-CIO — 3 positions 

Local Lodge Building Association — 2 positions (3 yr term) 

Local Lodge House Committee — 2 positions (2 yr term) 

 
Come early and enjoy the Veteran’s Breakfast 
from 8-10:30. See you there. 
 

 

Announcement:   Contrary to information you may have al-

ready received, CVS Caremark will continue to be 

our  prescription management service for the        

current CBA. 


