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As the company moves the seals work, many members
are impacied and have to make decisions that will af-
fect their future. The staff of insight would like to take
this opportunity to clear up some of the misconcep-
{tons members seem to have, and pomt out applicable
contract language that members can reference.

As the company moves forward, many of the “need”
jobs are on the Alternative Work Week. Some of our
members are concerned that if they don’t take an
AWW job they are subject to layoff. Letter 22A on pg.
136 of the Contract addresses the concern regarding
lavoff. In bullet #1 of Letter 22A the Contract states:
Neo incumbent employee will be laid off as a result of
the transfer of seals and the V2500 diffuser cases,

Some of our members are concerned that the only po-
sitions that are available are on the Alternative Work-
week Schedule. Letter 30 of the Contract states (pg.
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152, middle of the page, last line in the fourth bullet):
The Company will not force any employee to the al-
ternative workweek schedule.

So let’s look at a hypothetical situation. Suppose that
none of the members in seals volunteer for the Alter-
native Workweek Schedule what would happen? The
company would use the contract language in letter 17
of the agreement and move the people. None of the
employees under this hypothetical situation would end
up on the Alternative Workweek Schedule. They
would all end up on the standard shifis 1™ 2™ or 3%
depending on what their seniority date is.

They can’t have a lavefl resulting from the move
and they can’t force you on fhe Alternative Work-
week Schedule if vou don’t volunteer for it

As yor make your choices make them wisely; you are
the one who will have to live with them. If vou already
made a choice before reading this article and you want
to change i, see your
supervisor, If  they
don’t let you change it
call for a shop steward.

If you have any further
questions see your shop §
steward: they will an
swer them for you, or
they’ll find the answer
and get back to you.



Help Win Justice and Dignity for Wal-Mart workers!

Three Wal-Mart stores were recently fined for child labor violations by the CT State Department of Labor.
These violations were found just after the shocking disclosures in Feb-
ruary, when the US Labor Department found widespread child labor
violations in numerous Wal-Mart stores throughout our state.

The week of July 4™ includes two important events in the campaign for &
justice at Wal-Mart:

On Tuesday, July 5 there was a community & labor demonstration in
support of Workers Rights at the new Wal-Mart store in Hartford.

This weekend (July 8 — 10) we are organizing a statewide worker out-
reach blitz with the goal of conducing house visits with up o 560
1,000 Wal-Mart workers. The blitz will take place on:

Friday, July 8" (3pm — 9pm), Saturday, July 9" (9am — 2pm), and
Sunday, July 10" 2pm — 8pm)

Please call 860-523-1699 for more information, or to sign up for the
door to deor Wal-Mart Blitz,

Sponsored by Food & Commercial Workers Union Local 371,
CT AFL-CIO; Hartford Labor Council;, CT Working Families; ACORN
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Last month, insight ran an article focusing on the recently announced outsourcing of
UTC Payroll to ACS, a Dallas-based company that plans to move the hon’s share of the ¢
125 outsourced jobs to Jamaica and Arizona. The intent of that article was to spoofon |

the corporation’s eagerness to send Connecticut jobs out of America, a scenc that has

become all too familiar these days. We received feedback from both ends of the spec-
trum for that article, from readers who enjoyed it to those who found it offensive or

mappropriate. Those that objected to the article took issue with the manner i

which Jamaican dialogue was depicted. Qur intention was to use humor to draw

attention to the sitnation by utilizing jargon and dialect already publicized by the
advertising and music industries. With that being said, we regret any offense we may have caused and
sincerely state that our intention was never fo belittle or demean the good people of Jamaica.

However, we will never regret calling attention to corporate greed that undermines the working families of
Commecticut for the sake of “reducing operational costs” as the ACS press statement by UTC announced.
That press statement went on use misleading and euphemistic terms such as -
“employees will continue to recerve UTC benefits while working for ACS”
and “mimmal changes to workforce levels are expected before 2006, The
cold truth is that these jobs are being eliminated here and sent out of state
and out of the country. Like Bruce Springsteen sang, “they ain’t coming
back.” A corporation that continues fo assault the American workforce by
sending jobs offshore to save a buck - while lauding the severance packages
offered to 1ts workforce here in Connecticut - ought to enrage every single
one of us. Sooner or later, outsourcing affects all of us.
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If You Can’t Take the Heat...

it’s July now and the
plant is really heating
up. You might think
our “seasoned” hourly
work force Is more
susceptible to the heat,
¥ but recently a younger
employee had a very
bad reaction to heat
giress, so it can affect
anybody. While the
Union safety reps continue to pressure management
for an air conditioning or chilled water system in
these hot areas, it won’t happen overnight and proba-
bly not for this summer season. Inn the meantime, one
of the key steps you can take to avoid heat-related
illness is to keep yourself hydrated, If you wait for
your body to tell vou you're really thirsty, it may be
too late. Drink plenty of fluids before you start work,
and throughout your shift.

The company has agreed to distribute bottled water to
the workforce on these hot days, and a rest area that
aliows your body to cool down should also be made
available. Pratt has provided Gatorade in the past,
but some people with medical issues such as diabetes
may not be able to drink it, while water s universally
acceptable to all. Some vending machines do serve
Gatorade, if that’s your preference.

Knowing the symptoms of heat exhaustion and heat
stroke is also extremely important during the sum-
mer months. Heat exhaustion is the lesser of the two
evils and can generally be reversed if proper care is
administered in time. Symptoms include headaches,
dizziness, lightheadedness, irritability, confusion,
vomiting, nausea, dark or decreased urine, fainting or
passing out, and pale, clammy skin. Get the person to
a cool place, admunister liquids (no alcohol or caf-
feine), and seek medical attention.

Heat stroke, a condition where the body is no longer
able to cool 1tself, is life threatening and requires
immediate medical attention. Symptoms inciude dry,
pale skin without sweat, hot red skin that appears
sunburned, irritability and confusion, seizures and
fits, and loss of conscicusness. If you believe some-
one is experiencing heat stroke, get himor her to a

cool area if possible, place in a cool bath (if con-
scious} or apply cool com-
presses 1o the skin, and try
to cool the body with a fan,
Administer liquids, (again,
no alcohol or caffeine) but
don’t force liquids if he or
she 1s unable to drink,
Then seek medical atten-
tion immediately!

Victory for
5 Fuel Cell Members

A recent arbitration decision by |
arbitrator Arvid Anderson was a/
victory for the bargaining umt
employees at UTC Fuel Cells.
The case took a long time to get
to where we are today. It started
when members on the shop
floor filed grievances over sala-
ried employees doing bargain-
ing unit work in various labs throughout the facility.
Although the company and the union were able to
iron out many of the issues in the grievance proce-
dure, the parties were never able to come 1o a resolu-
tion on the test stands in the West Engincering Lab, !
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The issue of these new test stands was heard in the
grievance procedure, at the National Labor Relations |
Board, and subsequently at Arbitration hearings on
February 10 and 11 of this year. The union needs to
meet with the company over the implementation of
the decision and that will happen shortly. Thanks go
out to all the members, stewards, commiticemen, of-
ficers, and District 26 and Grand Lodge staff in-
volved. Special thanks go out to Attorney Tom
Meikeljohn who
presented the
case for the
union, Perse-
verance paid
off, the

fight was
long and
intense, but
the outcome was worth 1t




I would like to thank Local 1746 for sending me o
the CBTU Convention this May in Phoenix, Arizona,
it was a very educational and worthwhile event.

I had the opportunity to personally meet William
Lucy, National President of the CBTU.

Guest speakers included John Sweeney, AFL-CIO
President; Reverend Jesse Jackson of Rainbow/PUSH
Coalition; Ron Gettelfinger, President of the United
Auto Workers Union; and Willy Madisha, President
of the Congress of South African Trade Unions,

The main focus of the Convention was improving
economic development and employment opportuni-
ties. Other topics covered in workshops and larger

- “town hall” meetings included organizing non-union

workers, civil rights, increasing political alliances be-
tween labor, religious groups and the community, and
voter education,

There was also much discussion on the proposed re-
alignment and union mergers now being debated in
the AFL-CIO. The Convention took a stand against
re-aligning and shrinking the AFL-CIO Ixecutive
Council, as it would severely reduce the number of
minorities and women represented on the Council.
The Convention tock a position supporting the volun-
tary mergers of unions in similar trades or crafis.

Once again, thank you for sending me a8 a represen-
tative from our Local.

Howard Small, Local Lodge 1746 Member, UTC
Fuel Cells (Second Shift)

“Leadership Givers”

For the year 2004, 102 Machinist Union members
within Pratt’s three Connecticut plants were United
Wayv Leadership Givers. These are folks that do-

Way Community Campaign. Many of them give
much more than that amount annually.

These monies help in our community immensely,
with a wide variety of programs. Many of these
programs help people right here in Pratt and Whit-
ney, including our union brothers and sisters.

This year, the Leadership Reception, which is
held annually for the people donating at that level,
will be hosted at the Rentschler Stadivm Skybox
Suite. The event is presently scheduled for Tuesday
September 13, at S p.m.  There will be music, food

and refreshments, speakers from the United Way,
as well as individuals who have utilized United
Way services and agencies,

The recipient of this year’s “Courage Award”, 1s
Jonathan Treiber, son of Jeff Treiber who was an
H.R. representative in East Hartford some years
ago. Jonathan is scheduled to speak at this yeat’s
reception, and hag a remarkable story to tell; he
should be an inspiration to us all.

I strongly urge all union brothers and sisters to at-
tend this event. You deserve 1t for your dedication
and commitment to our communities. It’s probably
the only time we’ll ever get imnvited to sit m the
Skybox Suite!

Please check with your supervision carly and get
their commitment to allow you to attend, if you are
a 2" shifier. No one should be kept from attending
this noteworthy event. T would like to see all 102 of
you there that evening!!

Earl Schofield
United Way Co-chair







